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Garza for a

you open the door,

i Sonrce: 1

“.The Police came. _up to the door and they satd why dtdn ’t

house. The questmn was about my legaltty m the Umted States
and they asked me where I'was born and they wanted to know
an_bout my papers.... R : L

y wana/Latmo Taxk Force Report.on Discy

inatioh; Report (o the Conimissioner of Hisman Rights, Ma

Congressional
investigation of INS
enforcement practices
and policies.
“Congressperson
Vento,” Compean said,
“was receptive but also
raised concerns over

INS

Harrassed

SSAC Discusses
“Migra” Raid
With Vento

&S panish Speaking Affairs
Council staff and
representatives of the legal
community met with
Congressperson Bruce Vento
on July 18, 1994, to voice
concerns about the
enforcement practices of the
Immigration Naturalization
Service agents (INS). Roy
Garza, SSAC Executive
Director requested the
meeting in response to angry

community reaction to the
“migra” raid which occurred
in the Twin Cities on June
30, 1994,

Karen Ellingson, an
attorney with Centro Legal,
and Mario Compeadn, then
SSAC Community Services
Program Specialist, met with
Congressperson Vento at his
local office in downtown St.
Paul. Also attending were
community activist Rick
Cardenas (staff for U.S.
Senator Paul Wellstone), and
Vento staffpersons Molly
Grove and Sally Stoppel.

Ellingson and Compeén
expressed concern over
alleged violations of
Chicano/Latino individual
rights by INS agents.
Ellingson voiced conern over
the legality of INS
procedures when agents
interrogate and detain
suspected undocumented
persons. Compeén related to
Vento receiving angry calls
at the SSAC office by callers
who complained of possible
Constitutional rights
violations, Callers also
raised issues of selective
enforcement amid reports
that agents were interrogating
persons at random during the
raid “just because they
looked Latino.” Compedn
conveyed to Vento a request
from SSAC Director Roy

possible obstacles to
such an investigation.”
Vento cited the
preoccupation of the current
Congress with issues of
healthcare reform, “negative”
community attitudes toward
“illegals,” and concerns with
reelection, as examples of
these possible obstacles. “It
(the investigation) is not
going to happen over the next
two months,” Vento said.
Vento concluded the
meeting by issuing a request
for documented evidence of
INS individual rights
violations, to determine
whether to proceed with
SSAC’s request for a
Congressional investigation
of the INS. Compeén
responded that SSAC will
proceed to gather and
document reports of INS
violations, and will submit
them to the Congressman,

“Landlords are inap-
propriately. requesting INS
documentation (“green:
cards”) from prospective
and ‘carrent' tenants.”

: Report Fmdmgs
“I went to rent atrailer by
Winter St. herein
Marshall, and I was told
that I couldn’t rent it be-
cause I didn’t have my
green card, AllT had was
my Texas ID.”

Marshall

Source: Chicano/Latino Task Force Reporton
Diserimination, Report to the Commissioner,




Labor & The Workforce

SSAC Follows Up
On Task Force
Recommendations

&3 SAC staff met with the
Commissioner of the MN
Department of Labor and
Industry. The meeting was
the first in a series of
meetings with the various
Commissioners of state
departments. SSAC is taking
leadership in fdcilitating the
implementation of the
recommendations from the
Chicano/Latino Task Force
on Racism’s Report on
Discrimination.

The findings in the report
show several abuses relating
to Labor, According to the
report, “Chicanos/Latinos are
recruited from out of state
and promised adequate
housing, decent wages and
benefits which do not
materialize.

“Chicanos/Latinos are
usually not provided equal
training and promotional
opportunities, equal
accomodations and medical
attention. They are usually
not given adequate union
representation, nor are terms
and conditions of their
contracts explained to them.”

The report goes on to
show that, “when injured on
the job, some Chicano/Latino
workers have been sent back
to their prior residence
without being advised of
their rights under the

Workers Compensation Law.”
SSAC was heartened to see that the Department has begun to
develop an outreach program for employees to address some of the
recommendations in the report. The intent of the program is to
remedy the inequities of the current labor standards. The efforts
include attempts to incorporate translation services for workers.
Nevertheless, there is still an aching need for the businesses and
employers to be held accountable for the injustices suffered by
Chicano/Latino workers, as so clearly delineated in the report.
Thus, SSAC not only presented the recommendations from the
discrimination report, but wilt be working with the Department to
assist them in the implementation process, in order to make the
necessary administrative changes. The recommendations include:
= The Department of Labor & Industry should study the practices
used to recruit workers from out of state.

-

SSAC and the Department of Labor & Industry, in

collaboration with union and business representatives should
determine how unions can best meet the needs of their Chicano/
Latino constituency.

The Department of Labor & Industry, in collaboration with

business, should provide mandatory training for those in

supervisory positions.
In the ensuing months, a series of meetings will be scheduled to
facilitate the consistency of the implementation. Each month the
progress will be covered in the ZA1 IDdia, the newsletter of the
Spanish Speaking Affairs Council.

Chicanos & L.atinos

SSC Meets with Mayor of St. Paul

%

the City

in

SSAC led a delegation of Latinos in a meeting with Mayor Norm Coleman to
discuss the underrepresentation of Chicanos/Latinos in city government, The
delegation included Representative Carlos Mariani, Lu Alvarado, Juan M. Lopez,
Rafael Ortega and Marcelino Coronado. The group urged Mayor Coleman to take
action to address the gross underrepresentation of Latinos in city government.

For example, of 2,903 government jobs, only 90 (3%) are held by

Chicanos/Latinos with not a single Latino in the Mayor’s Cabinet. The group

specifically requested three areas in which the Mayor should take action.
1.

2.
3.

Said Executive Director, Roy Garza, “While the meeting was helpful and

The Mayor needs to appoint a Latino to the vacant position of Public Health

Director.

There needs to be a reappointment of the existing handful of

incumbent Latinos.

Coleman needs to direct the Mayor’s Cabinet to increase the number

of Latinos hired.

constructive, the Mayor expressed reluctance to open the doors of city employment
to St. Paul’s Chicano/Latino community.”

SSAC will diligently follow up to check on the Mayor’s progress.




“..Job Service ojfers another example of institutional racism, as it refers the majortty
of stpamc farm workers to agricultural jobs durmg tlte season. ”._ 3

cold and that we would get over it.”

“Tlus happened m a lzttle place called F tsher. We were workmv‘ H the teld andf we got

Source: Chicano/Latinio Task Force Report anbl)is:criminatiah, Reportito Compissioher. i ights; M, _i99{

"M‘erhead]

Putting
Chicanos

<Sc Latlnos

SSAC Assists in
Efforts
Resulting in Two
Vital
Appointments

FM\he Spanish Speaking
Affairs Council assisted in
efforts that resulted in vital
appointments: that of the
Commissioner of the

Department of Human
Services, and the creation of
the recruiter for people of
color in state employment.
SSAC joined with the
Department of Employee
Relations Equal Opportunity
Division in urging Governor
Carlson to appoint a
Chicano/Latino person as
Commissioner of the
Department of Human
Services. Ms. Maria Gomez
was appointed, and began her
duties as Commissioner on
December 13, 1993, She
becomes the first person of
Latino background to serve
as Commissioner under the
Carlson administration.
Executive Director Roy
Garza assisted with the

lobbying effort that resulted
in the creation of a position
that would create a job for a
recruiter of people of color in
state employment. Thus, the
Minnesota Department of
Employee Relations Office of
Diversity and Equal
Opportunity has recently
added Sonia Alvarez as the
new recruitment coordinator.
She will assist in the
development of a State
recruitment strategy, revising
a recruitment directory used
by state government, and
utilize a resumé bank.

%

“..My only complaint is with Heartland. When these people need to see a doctor, I

have a hard time getting them fo release them to go to appointments,” o

,Ma_‘rsvhall“ ‘

“Since I started working there, I immediately sensed that I was not worth ma_ch. 1 was
treated badly. They would throw meat in my face, boxes at me, and they would make
abuszve comments. But I had to put up with it because I needed the work and the

money.”

Worthington

Source: Chicano/Lating Task Force on Discrimination, Report to the Commissioner




responsibilities.” However,
the funding required for
adequate staffing to carry out
the tasks assigned to the
Office of Ombudsperson
simply not there. The reality

“They tease them because they
eat tacos and they say the “taco
girls’ or: the refrted bean

399
girls’. ‘
e Saurce‘ Tzsahmny from smdy in “fudden Dreams, hidden
; Lwes New Hispanic nritigeanss in Mintiesota” Urban
. : U Coalmon ‘& Sin Fronteras, 1992

Challenges
Facing
Chicano/
Latino
Youth
Report of the
Ombudsperson

MPratricia Torres Ray serves as the
Ombudsperson for Chicano/ Latino
SJamilies in the State of Minnesota.
She alone is responsible for 87
counties in the State of Minnesota.
There was a time when she was
paid a salary for only half-time
employment. The actual duties she
has carried out, because of her
commitment to families in our
communities has gone far beyond.
The Spanish Speaking Affairs
Council has acted as a sort of fiscal
sponsor as the creation of her
position unfolded. In May of '94,
Patricia Torres Ray became full-
time staff, The following account
comes from excerpts from a draft of
her own report as it relates to her
hard work for our communities.
The legislation which
created the Office of
Ombudsperson outlines a
broad range of
responsibilities and duties fo
rthe Office. It is apparent
that the authors of the bill
knew these tasks would be
too much for one person to
do alone, as the bill speaks of
selecting and appointing
assistants “as deemed
necessary to discharge

is that one ombudsperson for
each of the communities of
color have job
responsibilities that far
exceed what any one
person’s capacity can meet.
In addition to the duties
specifically delineated by the
legislation which created the
Office of Ombudsperson,
there are demands placed
upon the Ombudspersons by
both other state agencies and
by people from our
communities. There is a
great deal of pressure being
put upon planning groups
and bodies throughout state
government to include input
from the communities of
color in their decision-
making processes. Given the
scarcity of Mexicanos and
Latinos on the staffs of state
agencies, [ am frequently
called upon to participate in
these planning groups. I
believe my participation in
these groups is very
important, and I use these
opportunities to remind
policy makers that decisions
they make often differentially
impact children from the
communities of color. I work
with these various groups to
insure that respect for
cultural differences is built
into programs from the
ground up in a way that will
help insure that our children
and families are well served.
I am also called upon by
community members to help
them with matters that are not

' dlrectly related to my duties.

Nevertheless, I feel and
erspond to a sense of
obligation to help them find
someone who can help them
with their problem.
Patricia Torres-Ray has not
only acted as family advocate
and policy/cultural consultant
for rulemakers, but also has
begun several project areas in
her time in which she was
housed with the Council. They
are:
=> the identification of priority
counties,

=> the compilation of a Child
Protection & Placement

Legal
Handbook

= Ensuring DHS compliance
with statutes 260.165 and
257.0725

= assessment of guardian ad
litem programs

= Assist with the recruitment
of Latino foster homes.

= ensure culturally
appropriate mental health
assessment procedures.

= [mproving advocacy for the
children of migrant farm
workers.

= Mandate training of Court
Officials, Public Policy
Makers and Service
Providers

= Research: Cultural
competence, and more.

Ms. Ray, along with the other
Ombudspersons for the minority
communities are in the process
of going independent. We, at the
Council wish them the best of
luck, and extend our support.

e T O T~




Leadership
Program
Developed
Project Prepares
Youth for the
Future

A rticulation of this
project’s mission, goals and
methods grew out of
discussions regarding the
importance of insuring the
next generation of leaders
from the Chicano/Latino
community, It was agreed
that Minnesota’s Spanish
Speaking Affairs Council
was an appropriate vehicle
for the development of a
youth leadership project.
The council committed a
small amount of funds to
initiate this project.

The first step was to
broaden the involvement of
community members by
establishing a small planning
team consisting of eleven
members. Most of these
individuals were Chicano or
Latino and came from a
variety of backgrounds:
students, youth workers,
teachers, community
advocates. Their charge was
to assist in preparing a
Chicano/Latino Youth
Leadership program.

The project mission is to
be accomplished through
actual involvment in problem
solving and by developing
skills through community
service.

The end results are to
foster an awareness and
appreciation of community,
the value of participating in
civic life, the responsibility
of service to one’s own
community. Clearly the
challenges facing
Minnesota’s Chicano/Latino
community requires careful
thought, commitment and
sheer energy.

The project aims
to prepare Youth to
more fully
participate in
Minnesota’s
educational, social,
economic and
political
development as we
approach the
twentyfirst century.

This project was
generously funded by the
Spanish Speaking Affairs
Council, the St. Paul
Companies, the Cantina Del
Rio Restaurante and the
McKnight Foundation.

Wauchisimas Gracias!

e TTTORSOY

Chicano/Latino
Foster Care
Families
Recruited

"I he Spanish Speaking
Affairs Council has
appointed Arturo Pefia to
recruit Chicano/Latino
families as Temporary Foster
Care Providers. Thisisa
newly created position
funded by a grant from the
Minnesota Department of
Human Services.

The position’s duties and
responsibilities call on Mr.
Pefia to assist with the
identification and recruitment
of families to be licensed by
the State of Minnesota as
Temporary Foster Care
Providers. Mr. Pefia’s charge
extends to three counties:
Hennepin, Clay and
Kandiyohi. According to Mr.
Pefia, there are a
disproportionate number of
Chicano and Latino youth
who need temporary
placement with foster care
providers who are of their
own cultural heritage.

Mr. Pefia’s position is
only funded for half time, yet
given the need, he is attempt-
ing to do the work of three
full-time employees: one for
each county. Consider, as
well, the unmet need that
exists outside of these
counties. The Council and
community are fortunate to
have him.



Achievements & Chémlle"hges

Achievements &

Challenges for fiscal year
93-94 in the Chicano/Latino
Community.

v Outreach to Community
v Improwving Sexrvwvice to Families

v Crime Prevention




E N EEE

|
g

Outreach to Community

Community
SSAC Investigates
Employee abuse at
Heartland Foods

TRACY/MARSHALL--

"Khe Spanish Speaking
Affairs Council, in
conjunction with the State
Department of Human
Rights, is investigating
charces of discrimination and
employee abuse at Heartland
Foods. Moreover, attorneys
Alberto Miera and Manuel
Guerrero are representing
Mexican-Americans in a
potential lawsuit against local
government.

%

Hispanic
Alliance of
WWillmmaxr

Celebrates
One Year
Executive Director
of SSAC Invited as
Guest Speaker

WILLMAR--

"I he Hispanic Alliance of
Willmar celebrated the first
year of the organization’s
existence on November 3,
1993. Organization
members, guest speakers and

local dignitaries gathered at
the Centro de la Comunidad
Christiana in Willmar in a
program that highlighted
recognition of individual
community members for
their contribution to the
social progress of Chicanos/
Latinos in Willmar and
Kandiyohi County.

“He emphasized
also the need for
unity in the struggle
for social change
and progress for
Chicanos and
Latinos....”

Roy Garza, Executive
Director of the Spanish
Speaking Affairs Council
was invited as a guest
speaker. Garza stressed the
importance of unity among
Chicanos and Latinos in
Willmar as crucial for
effective strategies in
combating racism, and for
advancing and protecting
their own welfare. He
emphasized also the need for
unity in the struggle for
social change and progress
for Chicanos and Latinos in
Willmar and the other areas
in Minnesota.

Garza concluded by
praising the Alliance for its
commitment to struggle for
sel determination and self
protection. “I admire your
courage. | know that Alianza
members are committed to
making the highest personal
sacrifice if necessary to
promote and protect the well
being of Chicanos and

Latinos in Willmar,” Mr.
Garza told Alliance
members,

SSAC
Holds

Leadership
Conference
Community Leaders
Convened to ldentify
Issues

ST. PAUL.--

@D November 19th and
20th of 1993, a group of
approximately 112 Chicano
and Latino leaders and
activists were brought
together by the Spanish
Speaking Affairs Council at
the University of St. Thomas.
The purpose was twofold:
to discuss ways of working
together, and to identify and
prioritize the issues affecting
Latinos in Minnesota.
The following issues were
identified and ranked:
1. Education
2. Employment/Economic
Development
3. Civil and Human Rights
4. Violence, especially
among our youth
5. Health and Human
Services
6. Racism and
Discrimination
7. ldentity
SSAC will take these issues
and use them as a basis for
their legislative agenda for
forthcoming legislative
sessions.

%



Outreach to Community ,

“I believe that these hearings
are ar important first step in
bringing this issue out into the
open and inviting the local
community to shake off its
denial of the existence of

: Lracismand =~
discrimination against .
Hispe ‘migra

~-. Repori on Discriminatian, Report to the
i Conimissioner -of the Department of Human
e Rights; May 1994

Foxrce to

Study

Racism
SSAC Executive
Director Appointed
As Chair

STATEWIDE--

&5 SAC Executive Director,
Roy Garza, was appointed by
Commissioner David L.
Beaulieu, Department of
Human Rights, to serve as
Chairperson of the State’s
task force on Chicano/Latino
discrimination and racism.

Garza and then Council
member, Vincent Chavez,
joined ten other members,
collecting testimony on the
racism affecting Chicanos/
Latinos in Greater
Minnesota.

The first hearing was held
in Willmar. The second was
held in Worthington in
December of 1993, At this
hearing, 125 Chicanos and
Latinos were in attendance.
Eighteen testified about how

racism adversely affects
their lives. The issues ranged
from discrimination in
education, employment,
police and health and human
services.

“Justice is the Remedy”
was the response to a
statewide Chicano/Latino
Task Force on Racism report
that was eventually released
by the Minnesota State
Department of Human
Rights.

The Spanish Speaking
Affairs Council has taken
responsibility for providing
the leadership to translate
these recommendations into
legislation for forthcoming
sessions.

Discussions are underway
to include as many Chicanos
and Latinos as possible in
lobbying for passage of this
legislation.

In addition, SSAC called
upon the State Human Rights
Department to further
investigate the Worthington
Police Department and some
employers of Chicanos in
Southern Minnesota for
possible Civil Rights
violations. Commissioner
Beaulieu responded to the
call by publicly stating that
the Department of Human
Rights will heed the call and
will proceed with further
envestigation of these
allegations.

Focus Groups
Gathered Around
the State

Over the years, the issue of
the Council’s name will arise.
Various arguments include the
question of whether the name
embraces the hundreds of
Chicanos and Latinos who are
not fluent in Spanish,

Other perspectives argue that
we need to be more specific
about our ethnic origins in order
for data to be more accurately
collected and thus, represent us
more effectively as the Council
puts forth legislation on behalf
of the community.

Though not an exhaustive
list, the bottom line is that all the
arguments are valid.

Therefore, SSAC’s response was
to form a Name-Change Task
force. The group held several
focus groups throughout
Minnesota to obtain feedback
regarding the Council’s name.

The overwhelming result of
these groups was the finding that
most people were not aware of
who we are, or our function.
These findings then spurred the
Council to look ahead to an
aggressive PR campaign.

In terms of the name, the
Council voted to come up with a
name that is as inclusive of as
many Chicanos and Latinos as
possible, as well as one that
shows the mission of the
Council.




Families

Improving Sexrvwvices
to Families...

Facilitates

Commun-~
ication
SSAC Convenes
Meeting with
Superintendent

"X he Spanish Speaking
Affairs Council met with a
group of St. Pual
Chicano/Latino educators to
discuss educational concerns
affecting our community.
The primary concern evolved
around the educatonal
conditions of Chicano/Latino
children enrolled in K-12,

A consensus was reached
to meet with Dr. Curman
Gaines, the

Superintendent of the St, Paul
school district. The purpose
would be to discuss these
issues and search fo rways to
address these problems.

Also, the group felt strongly
that maore Chicanos/Latino

were needed in policymaking

positions within the district.

SSAC convened the
meeting with Dr. Gaines,
which resulted in the
appointment of Julio
Almanza as Assistant
Superintendent in charge of
Planning and Support
Services. Almanza holds a
very key position in the
school district. He will be
able to aid in the addressing
of educational needs
throughout the
Chicano/Latino community.

%

Loster Cave
Recraiter, Arturo
Peiia, joins SSAC
staff to vecruit
Chicanol [Latino
homes fov the hundreds
of awaiting

Chicanol /atino
Childven.

JIeiia is funded by a
grant that authovizes
him to work in only
thvee counties. 7hose
fortunate counties ave:
v Aennepin

v Yandigohi

v 8 Cloy

“This position is
cucvently funded for
only half time, though

the need is fov that of
three cull-time persons.

We commend Y.
Peiia’s tenacity and
commitment in taking
this monumental feat

on.
TS T~

SSAC

Works in
Partnership
for S
Communic-
ation e
SSAC Collaborates
With Legislators to
Strengthen
Communications
between Families
and Schools,
Services

&8SAC collaborated with
Representative Carlos Mariani
and Senator Sandy Pappas to
strengthen the current
Communications Services Act.

The statute, in its current
form, holds ambiguities that
allow agencies (primarily
schools) to avoid accountability
in communicating with families
whose first language is Spanish.
The first attempt to tighten this
legislation failed, but will be
readdressed in forthcoming
sessions.




Crime Prevention

"IChe Spanish Speaking Affairs
Council lobbied for and secured an
‘»appropnatlon of $50,000 to conduct a
study that will determine the causes
and possnble solutions for the
dlSparate rate at whlch Chlcano and

‘before graduatlon.

Foesameesanfeetay

Where poverty is like a cancer in
our communities, creatmg despalr for
families and individuals trying to
survive, this despau‘ can sometimes
lead to crime; therefore, when we fight
poverty, we fight crime.

'SSAC has and will continue to
support leglslatlon that would restore
public assistance eligibility for
undocumented caregivers of children.

“I came upon an accident.
There were three individuals
who needed first aid and I
stopped to help. [I said to
mom] “Go and call the
ambulance,’ and she did, but
afterwards the police officers
came and arrested me. I tried
to explain and reason with
them that I was not the one in
the vehicle, I was just there to
help the individual...I told
them that I just happened to be
coming out of the army and
that I was trained to do first
aid, but still [they] wouldn’t
believe me. Instead he said
that it was a ride, and he
assured me that I stole the car,
and [ [was] puzzled and I tried
to convince him that I was not
in the vehicle. It didn’t work.
Instead it got worse.”

Willmar

Source: Chicano/Latino Task Force Report on Discrimination, Report to
the Commissioner of the Department of Human Rights, May 1994




The State of Minnesota
Spanish Spealking Affairs Council

Greneral Fund Appropriation

Revenues

State of Minnesota 248,000

Salaries

Per Diem

Benefits

Rent
Advertisement
Repairs

Insurance

Printing
Consulting

Data Processing
Purchased Services
Communication
Travel - intrastate
Travel - Out of State
Fees/Training
Supplies
Equipment
Indirect Cost

5,000 Transferred to Ombudsperson

FY93-O4

Expenses

Actual

184,300
3,100
\
17,671
500
\/

0
6,829
1,515

0
3,000
8,000
9,500
4,500

200
1,200
4,000

244,315

Budget
148,679

1,980
3,455
20,535
225
173
0
5,442
2,420
238
888
5,819
5,104
1,226
200
7,400
33,684
0
237,468




Objectives for the Next Biennium ==

To Build

Liegislative

Effoxrts

X1 order to accomplish
the objective of building
our legislative efforts,
SSAC will first create its
legislative agenda on the
critical issues facing
Chicanos and Latinos
and migrant
farmworkers throughout
the state.

In 1995, for instance,
the SSAC legislative
agenda will be built
primarily on the
recommendations from
the Chicano/Latino Task
Force on
Discrimination, report to
the Commissioner of
Human Rights, May
1994,

ToO
Prepare
Sz ‘

Implement

Jobs

Creation
St Anti-

Racism
Strategy

X n order to accomplish
the objective of
preparing and-
implementation of these
two important goals,
SSAC will need
resources that are sorely
lacking with our agency
at this time. These are
money and staff.

Our agency
appropriation must be
expanded in order for us
to more effectively reach
our constituency base,
which is well spread

J Y N

J“%tice

geographically over
Minnesota’s 87 county
area.

At this point,
however, SSAC intends
to support existing
Latino social service
agencies and through
job creation.

lleOIEFIcOI

Prepare aa
Strategic

Plan forxr
the Next
3-5 Years

"I he Spanish Speaking
Affairs Council will
meet at a day-long
strategic planning retreat
in St. Paul on December
3rd, 1994. The purpose
of the meeting will be to
do the necessary long-
range planning that
needs to occur in order
to move our
communities forward; to
serve as the legislative
liasions that we are
committed to be.




